
 

VOLUNTEER POSITION DESCRIPTION  

Position Title  Colonization Team - Campus Knowledge (x1) 

Position Category  Resource  
Dept: New Chapter Development 
Staff Counterpart: Director of New Chapter 
Development 

Summary of the 
position  

The Colonization Committee is responsible for 
preparations for arriving on a new campus as 
well as providing support leading up to 
installation weekend on an operational basis.  

Primary Duties 1. Research the new campus community that 
we will be colonizing on (big dates, big 
events, etc) and include campus culture we 
should be aware of 

2. Develop resources that will be used by staff 
and volunteers of contact information, 
organizations we should meet with, etc. 

3. Assist in any pre-visits or observations as 
needed once an offer to extend has occurred.    

Secondary Duties 1. Assist in other areas of the colonization 
committee as needed 

2. Take advantage of opportunities the National 
Organization provides to educate and update 
volunteers on strategic initiatives and new 
procedures. 

3. Respond to communication within 48 hours, 
even if to share you are unavailable.   . 

Expectations  Uphold Volunteer Expectations as outlined 



 

by the National Organization.   
 Express a three year commitment to the 

success of volunteer appointments.    
 Commit 3-5 hours each week to the 

position, with a monthly call with the 
Assistant Director of Colony and New 
Chapter Development.  Highest times of 
involvement vary based on colorizations, 
but are flexible around your schedule.   

 This position will serve virtually with the 
possibility to travel based on volunteer 
availability. 

Qualifications and 
Skills 

QUALIFICATIONS 

 Ability to utilize technology and speak 
with campus representative if needed.  

 One or more year’s prior volunteer 
service with Tri Sigma, or as a regional 
consultant, specifically working with 
colony/new chapters is preferred.  

 Possess an understanding of Tri Sigma’s 
Strategic Initiatives and mission 
statement.  

SKILLS 

 Comfort and ease with Microsoft Office, 
Internet, Google Documents and 
teleconferencing.  

 Motivated self-starter who is able to work 
with minimal supervision and as part of a 
team. 



 

 Effectively obtain a snapshot of the 
campus and know which groups to reach 
out to and questions to ask.   

StrengthQuest 
strengths 

Achiever, Analytical, Communication, 
Competition, Consistency, Deliberative, 
Developer, Individualization, Responsibility, 
WOO 

 


