
Key Performance Indicators: [1] Programming outcomes met needs (53%). [2] Tri Sigma contributed to my personal
development (46%). [3] I feel empowered in Tri Sigma (52%). The data for each statement represents the percentage of

members completing the 2021 Membership Assessment who agreed or strongly agreed with the statement. 

MEMBER DEVELOPMENTframework

 To receive much, we must give much.

MEMBER-FIRST CULTURE EMPOWER

Equip members with the skill
sets needed to thrive in
personal, professional, and
academic settings. Build
confident, resilient, values-
based leaders. 

ADVOCACY

Champion Tri Sigma’s purpose,
values, vision, creed, and
ideology to inspire and enable
members to change the world
and to support causes greater
than themselves.

Coach and enable Sigma
leaders to ambitiously and

authentically interact, adapt,
and perform to ensure a

healthy, stable chapter and
membership experience. 

STEADFAST

An experience filled with
personal and leadership growth
that leads to understanding the

critical importance of giving
back and results in a lifelong

affinity for Tri Sigma. 

By focusing on a member-first culture that empowers members to become their very best selves and advocate
for causes meaningful to them, members will be steadfast Sigmas and inspire others to want to be, too.




