
TOOLS
Assessment (pre/post learning, program evaluation, and 6-week follow-up connected to KPIs) • Competency evolution
training maps for all membership stages • Transcript available for download in Sigma Connect • Annual feedback sessions
to inform the Member Successes Series and VLS needs • Volunteer engagement (steering committee and call for
programs to lead/create content) • Opportunities to have fun and build relationships through development experiences.

OFFERINGS

LIFELONG LEARNING LIBRARY

Post-Initiation Training • Senior/Young Alumnae Transition •  Steadfast Series
Health Promotion Initiatives • Personal Development • Quarterly Staff In-service

Curated Courses & Microlearning Opportunities

ONBOARDING

New Member Orientation • New Member Mentor • Alumnae & Collegiate Chapter
Leader Training • Role-based learning for new National and Chapter Volunteers  

Mentor-led Discussion Paired with Synchronous e-Learning 

COMPETENCY CERTIFICATIONS

Focuses on prioritized areas of need identified in the membership assessment,
including study skills, and financial management. 

Self-directed e-Learning

MEMBER SUCCESS SERIES

Locally assigned Essential Sigma course with nine annual offerings and
accompanying in-person debrief guide for collegiate chapter leader facilitation.

Personal & Professional Development

EMPOWERED LEADERS

Collegiate Officer Academy • Summit • Virtual Leadership Seminars
National Convention • National Officer Symposium • Dunham Institute

Synchronous in-Person & Virtual Group Learning Opportunities


